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Robinson College is one of the constituent colleges of the University of Cambridge. As one of the 
youngest colleges in Cambridge it is a modern and diverse academic community. The College prides itself 
on being an open, innovative, and welcoming environment.

Robinson is seeking to elect its third Warden who will guide, engage, and inspire the College through the 
next phase of its development.

A brief history

Robinson College was founded in 1977 as a result of a £18m benefaction from Sir David Robinson (1904 – 1987). Sir David 
began by working in his father’s bike shop, and then moved into the radio and television rental business where he made his 
fortune. He was a committed philanthropist who donated much of his wealth to important societal causes. Sir David’s ethos 
still permeates the College; Robinson is known for its commitment to excellence, challenge and innovation, and equality and 
openness.

Robinson’s striking red-brick architecture was designed by the Glasgow firm, Gillespie, Kidd and Coia. The College was formally 
opened by Her Majesty the Queen on 29 May 1981.

In the period since its founding, Robinson has seen the tenure of two Wardens. The founding warden from 1975 was Jack Lewis, 
professor of Chemistry at Cambridge from 1970, chair of the Royal Commission on environmental pollution 1985-92 and Lord 
Lewis of Newnham from 1989.  Since 2001, Robinson has been led by Professor David Yates. Professor Yates is a solicitor and a 
U.S Attorney-at-Law. He was Foundation Professor of Law, Dean of the School of Law and Pro-Vice-Chancellor of the University 
of Essex before joining what was then Baker & McKenzie where he ended his tenure as the firm’s global Chief Operating Officer. 
Professor Yates has overseen and cultivated the significant expansion of Robinson College over the past nineteen years.
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The College today

The College has 80 fellows, some 680 students (approximately 380 undergraduates and 300 graduates) and about 100 
permanent staff. Robinson offers almost all courses and is equally balanced in its undergraduate in-take between the Humanities 
and Sciences. The College is home to a diverse and international academic community. Most undergraduates live on site, in 
ample rooms that compare favourably to most other Colleges, and they enjoy excellent library and IT resources and good 
welfare support. The College prides itself on being the first Cambridge college to admit undergraduate women and men from 
its founding. It strives to maintain its culture of openness, inclusivity and diversity.

The Fellows make up the College’s Governing Body which is chaired by the Warden. In turn, it is the Governing Body that 
elects the new Warden. The College conducts its business and administration through a series of thematic committees, many of 
which are again chaired by the Warden. The most important of these is the College Council whose members also act as Charity 
Trustees of the College. The Warden works closely with key College Officers, including the Deputy Warden, Finance Bursar, 
Senior Tutor, Director of Development and Domestic Bursar. In addition, the College employs staff in a variety of administrative, 
catering, housekeeping, maintenance and support roles.

Fellows of Robinson College have led internationally significant scholarship in the sciences and the humanities. Staff, students, and 
Fellows all enjoy the College’s beautiful gardens which have their origins in late Victorian and early Edwardian private gardens, 
with more recent development of wild areas and diverse wildlife. The College is home to many remarkable artworks, including 
several striking out-door sculptures. Robinson’s Chapel has two outstanding stained-glass windows by John Piper.



The next ten years

In 2027, the College will celebrate the 50th anniversary of its 
foundation. Robinson is in the planning stages of a significant 
fundraising campaign that will celebrate the achievements of 
its first 50 years and provide it with the funding it needs to 
realise its ambitions for the next half-century and beyond. 
The new Warden will lead a wide consultation with students, 
staff, Fellows and alumni as part of a strategic review that will 
shape the form those ambitions will take.

The College is committed to ensuring that its student body 
is inclusive and representative of wider society. Robinson has 
worked very hard to widen participation and improve access 
to a Cambridge education and remains keen to achieve 
more in this area. Ensuring that the College is attractive to 
a broad range of potential applicants will be critical to the 
incoming Warden’s success.

Robinson’s Fellowship is collaborative and driven by shared 
values of openness and scholarly excellence. The incoming 
Warden will be supportive of this ethos and ensure that the 
College remains a welcoming, productive, and supportive 
environment for Fellows.

The financial position of the College

Over the past twenty years, Robinson College has grown 
considerably and has enjoyed a period of financial stability 
and strength. Through the advice and excellent judgement 
of the College’s finance staff, Robinson has increased its 
endowment from £9.3m to approximately £60m. The 
incoming Warden will be expected to keep the College 
on a trajectory of growth and financial sustainability, while 
ensuring that current needs are met.

Fundraising and development remain a critical component 
of the College’s financial strategy. The next Warden will lead 
the forthcoming fundraising campaign and play a crucial role 
in ensuring that its target is reached. The College’s 5000 
alumni are spread across the world, and many have become 
generous supporters of Robinson’s success.

The financial challenges over the coming years are significant 
and diverse. They include a programme of major restoration 
and maintenance of the College’s estate. COVID-19 has had 
an impact on the College’s financial position, as it has for 
many other institutions. The endowment has been affected 
and so too has the College’s conferencing business, which 
is an important pillar of the College’s finances. In the long 
term, the incoming Warden will have to think carefully about 
the diversification of the College’s income and oversee the 
development of a secure financial strategy.



Job description

The Warden holds many key responsibilities both within 
the College and the wider collegiate University. The Warden 
is primus inter pares, promoting discussion amongst the 
Fellowship on a variety of issues and forging consensus 
around the development of Robinson College. They are 
expected to promote scholarly excellence and ensure that 
all Fellows and students are supported in their academic 
endeavours. The Warden plays an active role in the 
admission of new Fellows to the College and chairs the 
College Council and the Governing Body.

According to College statute, the Warden “shall exercise a 
general superintendence over the affairs of the College” and 
chairs many College committees. The Warden must ensure 
that all operations align with the broader College strategy 
and promote Robinson’s financial position and ambitions 
and empower and inspire the other College Officers in their 
work.

The role of Warden, brief 
overview, and description

As Head of House, the Warden is expected to foster and 
nurture the collegiate community which for many students 
is the centre of their social life. The Warden participates in 
all areas of College life and must actively engage students, 
staff, Fellows, and members to uphold Robinson’s welcoming 
environment. This involves presiding at Formal Hall in term 
time and at other formal events throughout the year.

The Warden spends considerable time fundraising and is 
critical to the College’s development activity. This involves 
working closely with the Director of Development to 
achieve the College’s ambitious aims; this often involves 
international travel, entertaining, and attending formal events.

Finally, the Warden represents Robinson to the wider 
University and other external organisations. A key element 
of this work is articulating the Governing Body’s views 
and interests on the university-wide Colleges’ Committee 
alongside other heads of house.



Person specification

Robinson College is seeking to appoint an exceptional and inspirational individual as their next Warden. The successful candidate 
will share Robinson’s core values and will be excited to chart an ambitious course for the College’s future. They will be an 
excellent relationship-builder and capable of engaging with all constituents of the college including Fellows, students, staff, senior 
members and alumni as well as external parties including the wider University and donors.

Strong candidates will possess notable leadership skills and a track record of excellence and distinction in their particular field 
or sector. It is likely (though not essential) that they will have successfully led a large, complex organisation, whether in an 
educational, commercial, professional or charity setting. They should be able to balance the needs and interests of students, 
fellows and staff. They should possess excellent financial and managerial acumen to oversee the College’s administration. The 
incoming Warden will be able to develop, communicate and implement a shared strategic vision for Robinson.

Ideally, candidates will have experience of, or an affinity with, the UK Higher Education sector. They will need to have empathy 
with Fellows and students and a thorough interest in the research, teaching and the broader academic activities of the College. 
They would also be able to engage with the social life of the college. To work effectively within the collegiate system, candidates 
will need to evidence an ability to build consensus, operate within a complex governance model and engage effectively with 
a broad range of stakeholders. They should have the academic credibility to command respect with the Fellowship and wider 
University.

As a leader, the successful candidate will have an engaging and inspirational leadership style and the capability to galvanise 
Robinson’s fellows, staff and students around a common vision. Their approach to leadership and decision-making will be 
inclusive and collaborative. The Warden must be able to inspire trust in others through integrity, diplomacy and transparency. 
They will have the ability to listen and to enable discussion in committee meetings in order to reach clear consensual decisions.

It is critical that the incoming Warden embodies the College’s core values of inclusivity, openness, and academic excellence, in 
order to be an excellent internal role model and external ambassador. They will have an appreciation or experience of successful 
fundraising and will be prepared to actively participate in development activity, including attending key events and international 
travel on occasion, to secure donors’ support.



Terms and conditions

The Warden is required to live in Robinson and is provided 
with a Lodge free of rent and charges. The lodge, built in the 
1930s, is situated within two acres of gardens and includes 
a swimming pool and tennis court. The house is split over 
three floors; the ground floor includes a dining room for 
entertaining. The second floor has two bedrooms and a self-
contained flat. The Lodge is located across the road from the 
main College site.

The stipend of the Warden will be decided in consultation 
with the person elected. The College will take into account 
whether the appointment is held in conjunction with any 
other role. The role is currently envisaged as full-time; 
however, the College is willing to consider the feasibility of 
a part-time Warden. This will be determined in consultation 
with the successful candidate.

The appointment of the Warden is for a fixed-term of up to 
ten years.



The College has retained Minerva (www.minervasearch.com) to advise on drawing a shortlist prior to 
election.

Applications should be submitted to robinson@minervasearch.com by 2 November and should include 
the following:

i) A covering letter outlining the candidate’s interest in the position and how their experience 
matches the appointment criteria.

 
ii)  A CV with educational and professional qualifcations and relevant achievements in recent posts.
 

Interviews for shortlisted candidates are currently planned for December 2020 and January 2021. There 
will also be an opportunity to meet Fellows, College Offcers, and key members of staff in the run up to 
formal interviews.

Potential applicants who wish to make an informal enquiry about the position should contact Minerva at 
robinson@minervasearch.com.

How to apply




